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From the 
Editor’s 
Desk...

Koesha Martin 

Business Development & Marketing Manager

These are extraordinary times. The COVID-19 pandemic 
has created dramatic and daily evolving changes with 
profound impacts on people’s lives worldwide. When 
something like a pandemic strikes humanity, it strikes all 
of us, yet different countries have completely different 
reactions. The COVID-19 pandemic has affected every 
aspect of human endeavour and none more so than 
education. As we attempt to come out of the lockdown, 
and adapt to the Stage restrictions imposed as a necessity 
by the pandemic, it is clear that “business as usual” will 
no longer be a tenable proposition. In fact, many versions 
of the “new normal” have been tried, experimented, 
and disseminated as the world slowly re-emerges, and 
education is leading the pack in defining the new normal. 

Most of the suggested approaches to providing education 
in this time of crisis have centered around the use of 
technology. However, the shift to online or distance learning 
in TVET and skills development during the pandemic should 
be seen first and foremost as an emergency response and 
not a rapid and permanent migration of programs. Short 
term solutions can be and have been found but we must 
seize this opportunity to create long-term positive impacts 
and develop greater resilience.

The current pandemic have showed us that knowledge 
sharing and communications keep us together even 
virtually and that learning from others and our own previous 

experience is as essential as attending formal education 
and training. In a time of unprecedented innovation, 
generating knowledge about what works, what doesn’t 
and why, will have a key role both in the short-term and for 
long-term change. The crisis and the changes associated 
with it will likely have a profound effect on our own field. 
We may emerge with new thinking about how to study 
quality and safety and how to undertake improvement in 
our work efforts.

It therefore gives me immense pleasure, that despite all 
the challenges, some Centres, through their achievements 
and activities, ensured that this newsletter successfully 
accomplished its objective. Thus, the reflection of 
trainees’ achievements and efforts of the Centres, is the 
epitome of the newsletter. I take the opportunity to thank 
all those Centres who provided stories and sharing their 
successes, as their contributions is the reason that makes 
this newsletter endearing with our readers. 

Helen Keller rightly says; ‘The world is moved along, not 
only by the mighty shoves of its heroes, but also by the 
aggregate of tiny pushes of each honest worker’.

I heartily wish all the readers my best wishes and hope this 
souvenir will enjoy your critical acclaim and prove itself to 
play a vital role in the development of our trainees.

Stay safe!!

Message from the 
Executive Manager

Jeremy Müller

Executive Manager

The first six months of 2020, what a challenge when 
COVID 19 appeared in our midst. 

The declaration of Covid-19 as a global pandemic by the 
World Health Organization and confirmation of 2 cases 
of Covid-19 in Namibia by the Ministry of Health and 
Social Services during March 2020, led to the State of 
Emergency declared by the State President, dated the 
17th March 2020 on measures to contain the COVID – 
19:  Some major adjustments to our operations had to be 
implemented.

We have been living in some trying times, training has 
been suspended from 1 lockdown to another, resumption 
of training (face to face) could commence as from 15th 
June 2020 for vocational training and moving from one 

emergency stage to another was quite challenging for all. 

Thank you all for your active contributions using different 
E- learning platforms in ensuring trainee learning 
continues while in lockdown.

With the number of positive case on the increase more 
than ever the practice of the wearing of masks, sanitizing, 
social distance is imperative for the safety of yourselves 
and loved ones, your colleagues, and our trainees

Stay Safe. 
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GARDENING PROJECT

For several years the Arts and Crafts Centre has toyed 
with the idea of a vegetable garden to service both the 
Centre and the local community. With a strange pandemic 

going around, taking peoples livelihoods, income and 
in general influencing the way we have to think and 

move forward, this is the perfect time for just 
such project. With the help of Beate Schindler, 

local community member with experience in 
building vegetable gardens, we have built 5 
raised vegetable boxes rather than plant-
ing directly into the very salty sand of 
Swakopmund. Beate showed us how to 
mix our own compost by mixing horse 
manure, camel manure, grass clippings 
and sand collected outside of Swakop-
mund. Wendy and Matt Napier from To-
wards a Better World also joined the “veg-

etable task force” by making good quality 
compost to use for the vegetable garden 

and teaching us how to do the same. This is 
all currently just a pilot project, testing out the 

different ways of planting and composting. Once 
we have an established garden and compost pro-

duction we will expand this project to the community, 
showing them how to create their own low cost vegetable 
garden to create their own food source. 

FUNDING FROM BREAD FOR THE WORLD 

Bread for the World made available relief funds towards 
the prevention of the spread of COVID 19. With these we 
were able to print awareness posters and distribute to all 
the Centres as well as the OYETU Outreach Groups. Our 
gratitude goes to BftW for this kind gesture and all efforts 
in supporting the Centre and its offerings.

UPCOMING EVENTS

Heritage Week is an opportunity for Namibians to show-
case our heritage. The week encourages all Namibians to 
celebrate and commit themselves to protect our wonderful 
natural and cultural resources. Namibia’s major heritage 
institutions have joined together as a team to organize 
Namibian Heritage Week.  As an umbrella organisation 
for museums country wide, the Museums Association of 
Namibia (MAN) facilitates regional activities through its 
members during this week.

This year, the theme for Heritage Week is “Ombazu Nd-
jiritutumuna” which means “Building Cultural Resilience - 
The New Normal” in Otjiherero. The Heritage Week Team 
decided that each year the theme for heritage week will 
use a local indigenous language as part of our commit-

ment to promoting pride in our cultural diversity.  The 
planned activity should reflect the theme of Namibian Her-
itage Week.

The Arts & Crafts Centre in the past worked with The 
Scientific Society of Swakopmund, the Swakopmund Mu-
seum, and will this year team up with them again. Herit-
age week will take place from 21st September till 27th of 
September. Our emphasis is usually on the children and 
holding workshops for kids, but with this year’s theme and 
our current situation we will involve all age groups. With 
the theme in mind, ‘Building Cultural Resilience’, the fo-
cus will be on bringing back unity and solidarity within the 
community. Working together to create this New Normal. 
Involving several other small businesses will bring more 
exposure to us all in a time where our target market is 
shifting from tourism to the local market and supporting 
local people. Throughout the week we will run craft work-
shops, a storytelling night, movie night and end the week 
with a Sunday music session. A small music event where 
the public can relax and enjoy good, local music. 

ACCREDITATION

COSDEF Arts and Crafts Centre is proud to announce that 
it had received accreditation status and is now an officially 
recognised institution, offering the following NQF Courses:
·        Jewellery Design & Manufacturing
·        Fashion Design & Accessories
·        Visual Art & Graphic Design

  

COSDEF 
ARTS & CRAFTS
CENTRE
TRAINING

COVID 19 brought a tremendous change to the way we have to 
look at teaching, especially when it comes to community based 
training where students or trainers do not all have the privilege 
of unlimited data and the convenience of smart phones, laptops 
or tablets. 

If you are not allowed to train face to face, the big question then 
is, how do you continue with training, especially with arts and 
crafts courses such as Fashion Design and Leather craft where 
majority of your training is practically focused.  

The Arts and Crafts’ trainers have been very pro-active from the 
very first lockdown. Students received tool kits to be able to com-
plete small tasks at home. Trainers sent lessons and projects 
out through little pre-recorded video “classroom” sessions via 
WhatsApp. The students thus receive training videos with tasks 
and lessons which they had to complete, take pictures of and 
send back to the trainer for assessment. This situation has forced 
us to start approaching the way we teach differently, through trial 
and error and a dedicated Centre Manager continuously motivat-
ing staff, we make it work. The training is not perfect and we are 
not moving with the speed that we would like to or usually do with 
face to face training, but we are moving.  



Business 
Development 
Centre 
supports our 
Entrepreneurs!
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CENTRE EVENTS

Orientation Week

The Centre welcomed 210 trainees during the first 
week of February. The Orientation week included 
formal events and motivational speeches. The events 
were attended by a number of speakers including our 
Executive Manager Mr Jeremy Müller and our Advisory 
Board Members. We would like to thank all our 

speakers for inspiring and motivating our trainees at 
the official opening of the 2020 academic year. Thank 
you to our Advisory Board, Hafeni Tourism Group, 
Mondesa Police Station, Walvis Bay Correctional 
Facility, Ministry of Education, Arts and Culture, as well 
as and Ministry of Health and Social Services for your 
contributions.

Promotional Days

Brand visibility is very important for the Centre and 
promotional events are a great platform for the Centre 
to reach out to the community and promote training 
programs.  The Centre had 7 promotional events in 
different areas of Swakopmund, this includes the DRC 
informal settlement, Tulinawa and at Woermann Brock 

Mondesa among others. The Centre also used some 
of the promotional days to carry out the skills needs 
assessment.

Annual Valentines Fund Day

Celebrating Valentine’s Day has become a tradition at 
COSDEC Swakopmund. The Centre celebrated the day 
of love with many fun activities such as chess, volleyball, 
soccer, raffle draws and music. Refreshments were 
also sold by the Centre at the event.

COSDEC SWAKOPMUND
HENTIES BAY SKILLS NEEDS ASSESSMENT

A Skills Needs Assessment was done in Henties Bay in 
February. The purpose of the Skills Needs Assessement 
was to solicit information on skills needs in the Henties Bay 
community in order to align COSDECs training to those 
needs. COSDEC Swakopmund spoke to Key Informants, 
Businesses, Individual Youth and the Marginalised Youth 
Groups in Henties Bay. COSDEC Swakopmund looks forward 
to forming partnerships to enhance trainee job attachments 
and training opportunities. The Centre also looks forward to 
building capacity to provide outreach training in Henties Bay 
in the identified skills needs areas and also offer tailored 
courses to the Henties Bay Businesses according to their 
Business Skills needs.

IN THE MIDST OF COVID-19 PANDEMIC

COVID-19 Pandemic has affected training especially for 
the COSDEC Swakopmund as the face to face classes 
are suspended. Walvis Bay has become the COVID-19 
Epicenter and there have been a number of lockdown 
restrictions in the Erongo region. COSDEC Swakopmund 
remained the only COSDEC closed for face to face training 
during Stage 3 for the Erongo region. The Centre has 
anticipated to keep trainees busy with e-learning so that 
trainees don’t miss out on learning. The Centre continues to 
take all the necessary precautions to make sure the Centre 
is safe for all the staff and visitors. The Centre has worked 
on a face to face resumption plan to make sure that all the 
trainees are safe at the Centre when face to face classes 
resume. 

PRODUCTION OF FACE MASKS

The Clothing Production trainees managed to produce 700 
masks, some were meant for COSDEC Swakopmund and 
Omaheke staff and trainees, as well as the Support Unit 
staff. The rest of the masks were sold to the public. 

MAINTENANCE HEROES 

During the Stage 3 Lockdown, 
some of the Joinery and Welding 
trainees came to the Centre to 
assist with the maintenance of 
the steel gates and burglar bars. 
Thank you to all the trainees who 
assisted with the maintenance. 
As they saying goes “Not all 
heroes wear capes”, you are our 
heroes!!

SPONSORSHIPS – CNNC RöSSING URANIUM

We would like to thank CNNC Rössing Uranium for the 
Donation of PPE. The donation consisted of 7 overalls 
which were given to the Bricklaying and Plastering trainees 
to use during their practical training.

The Centre is also busy with the production of suggestion 
boxes for CNNC Rössing Uranium. The suggestion boxes 
will be made out of wood pallets that CNNC Rössing 
Uranium has given to COSDEC Swakopmund. Some of 
the wood pallets were meant for rebuilding homes of the 
shack fires victims.  CNNC Rössing Uranium is working in 
collaboration with the Swakopmund Constituency Office to 
rebuild the homes. Thank you CNNC Rössing Uranuim for 
all the great work you are doing for our community.



SME WATCH

Erongo Millers

Peneyambeko Nakale of Erongo Millers is part of the 
COSDEC Swakopmund Business Incubation Program. Her 
business continues to grow and this her progress in 2020.

1. Winner of the Pitch 4 business funding in the Scale up 
category. The pitch was organised by SME Compete. As part 
of the price, we also scored a mentorship agreement with 
SME compete

2.Increase the number of  employees from one employee 
(the owner) to three permanent employees.

3.We were able to secure an essential certificate so we can 
remain operational during the national lock-downs.

4.Selected for the Olafika Training and Mentorship Program 
2020.

5.Improved our production capacity in preparation for selling 
our products through the retailers.

Way-Tailoring 

Corithy Muyunda of Way Tailoring has completed his 
Incubation program at COSDEC Swakopmund and is 
currently receiving post incubation mentorship. His business 
was established in 2016, he started with a friend’s sewing 
machine and his friend assisted him with space to operate his 
business in a shared workshop. He describes 
the start-up period as very tough. He 
had to do other work while starting 
his business. He started driving 
a taxi during the day and at 
night he would be busy. 
He nearly closed his 
business doors three 

times and each time he was about to close the business, 
help came along the way. That motivated him even more. 
“The first time I nearly gave up on business was when my 
friend was changing location and I couldn’t make use of his 
friend’s workshop anymore” says Corithy.  His friend gave 
him one month to look for a new place, he managed to find 
a small unit in the CBD but he had no money at the time. He 
was lucky that the business premises where his place was 
located, was still under construction and he was given a three 
month’s grace period before he could start paying for rent. 
After that he came to COSDEC Swakopmund where he also 
managed to get a three month grace period. The incubation 
program provided him with mentorship and training. He 
was also lucky to be one of the beneficiaries of the Erongo 
Development Foundation donations of equipment for his 
business. “I don’t plan on leaving the sewing business and 
giving up is not an option for me” says Corithy. Corithy has 
now moved into a bigger shop in the CBD and his business 
now has 4 employees. He plans on expanding his upholstery 
section of the business in the near future.

SPONSORSHIP FROM OHORONGO CEMENT

Ohorongo Cement have sponsored the Bricklaying and 
Plastering department with a pallet of cement. Handing over 
of the pallets Mrs.  Zenobia Springbok, Ohorongo Cement 
Plant receptionist and receiving the pallet COSDEC Tsumeb 
Centre manager Mr. Ntema Sihela, Bricklaying and Plastering 
trainer and the trainees.

Thank you Ohorongo Cement for your continues support to 
our centre.

Finally the Welding & Metal Fabrication workshop and the 
Plumbing and Pipefitting workshop have been completed. 
Thank you once again to Dundee precious metals for their 
support in making sure the project is completed.

TRAINEES INDUCTION

The trainees were fortunate enough to receive well educating 
information from the NAMPOL team who tackled the issue 
of gender based violence, alcohol & drug abuse and child 
welfare. Another presentation was done by the social worker 
from the Tsumeb State Hospital and the PROJECT HOPE that 
tackled issues such as HIV/AIDS. We believe our trainees are 
well equipped with the basic information they will need to start 
off a successful year and many more with us.

During the induction our trainees were addressed by Mr. Andre 
Struwig, our motivational speaker. Mr. Struwig is well known 
in the education sector, he has worked hard climbing up the 
ladder from a school teacher, school principal and retired as 
a Deputy Director of Education in Oshikoto Region. He is also 
the chairperson of our advisory board. During his address, 
he encouraged and motivated the trainees with a powerful 

message titled; ‘LIFE IS HARD AND LIFE IS DIFFICULT’. 
He told the trainees that they will face challenges but they 
should keep pushing themselves, always believing in success 
and never think of quitting. As trainees, they will work with 
different people but patience, commitment and discipline will 
help them overcome all the challenges. He concluded by 
encouraging them to take their studies at COSDEC seriously 
and in no time they will be the masters of the situation.

COSDEC Tsumeb



Face-to-face training resumed on Monday, 15 June 2020, 
under strict conditions as per regulations and guidelines 
provided and directives received from the NTA, after it 
was suspended in March. In addition to all the mandatory 
requirements, the Centre selected a compliance committee 
who monitors the COVID -19 regulations. The committee 
has weekly meeting to address the issues and discuss 
matters arising. The centre also produced masks for staff 
and trainees and changes were made to the assessment 
time and the duration of the theoretical training period to 
further adhere to COVID-19 regulations and guidelines.

The Centre’s official opening ceremony of 2020, staff, and 
trainees listened attentively to different speakers from 
various organisation. The speeches were from the Ministry 

of Sport, Youth and National Service, Ms. Nesmus Mulike 
Mujela, Training and Employment Youth Officer at Maria 
Mwengere Youth Centre in Rundu, Ministry of Security 
& Safety, Community Policing Unit Division, Sergeant 
Yinatuwana, and Inspector Robert Katamba and keynote 
address Mr. Beey Kumpona staff member from Rundu 
Vocational Training Centre. 

The Policing Unit Division addresses the audience 
on issues such as drug and alcohol abuse, rape and 

crimes which are of concern in the area. The Youth 
Officer addressed the trainees on programs such as loan 
disbursement, loan phases and trainings.

EVENING ACADEMY CLASSES

Basic Clothing Design and Production Evening Academy 
classes have started. The fact that most of the trainees 
are in full-time jobs has prompted the evening classes.

Course Content
Clothing Production for beginners
Basic fundamental to sewing
Introduction to pattern making
Advance sewing techniques

Ms. Emilie Konis, busy with practical assessment of a 
short sleeve shirt. She is a Level 2, Clothing Design and 
Production trainee. 

COSDEC 
TUKURENU

Information Communication and Technology – 
3-months Short Course. 

Course Content
Introduction to computer
Word processing
PowerPoint
Internet and Email 
Excel

COLLABORATION

Mrs. Clemence Kafuro, the Centre Manager 
addressing the staff of Gesellschaft für Internationale 
Zusammenarbeit (GIZ) Start-Up Namibia Project 
during their visit to the Centre.

Start-up Namibia aims to improve conditions for the 
establishment and growth of start-ups in selected 
regions in Namibia. Start-ups have the potential to 
drive the creation of new jobs in Namibia and can 
have a fundamental impact on overall economic 
productivity.

The Start-up Centre in Windhoek as well as the Mobile 
Outreach Units in the selected regions will provide 
business development services to Start-ups. This will 
strengthen entrepreneurial capacity and reduce the 
rate of failed businesses.

Business Development Support Services to 
Wenyoro Investment CC

Wenyoro Investement CC services focuses mostly on 
renovating furniture such as sofas, wardrobes, office 
furniture, motor vehicle interiors, fix chair covers, 
design, and make headboards and bakkie tonner 
covers. We diversified our offerings and is focusing 
on handbag and shoe repair as well. The owners are 

saying the shoe repair service had become famous as 
Rundu residents responded well by bringing different 
shoes for repairing and they were also the first ones 
to introduce the service of covers. One of the ways 
of promoting the repair service is by displaying 
some of the covers at the car wash centre that has 
mushroomed in Rundu. We deliver quality!!

Dining chairs before and after the upholstery. Mr. 
S. Tawanda the entrepreneur and owner proudly 
showing off the end product. 

Office chairs after the upholstering. Mr. N. Joe is the 
entrepreneur and owner proudly showing off a job 
well done.
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SME TRAINING

COSDEC BENGUELA offered business training to a group 
of community members (SME’s) in Lüderitz. The training 
was sponsored by Benguela Current Convention.

The first part of the workshop focused on Marketing and 
Branding.  Branding includes the image that the business 
conveys to its target customers, and identifying needs 
among those customers.  Many participants who completed 
the questionnaire struggled to answer questions about their 
competitors or their business’ value or value proposition.  
These are key questions for business owners to address in 
order to remain competitive.

The second part consists of information on how to do 
proper costing, pricing, and bookkeeping and budgeting. 
The foundational part of costing and pricing is bookkeeping.  
Small business owners should create a system for keeping 
track of money coming in and going out.  The complexity of 
the bookkeeping system will depend on the scale and the 
complexity of the business, but this portion of the workshop 
focused on basic elements of bookkeeping.  Building up 
from bookkeeping and the costing and pricing structure 
of the business.  This will help to determine how much a 
business spends to produce a single product, and how 
much will be made in each sale.  They were taught that this 
information is needed to determine how much they need to 
sell in order to make a profit. 

Overall, participants were satisfied with the 3-days 
program, which will be followed-up with training on Arts also 
sponsored by Benguela Current Convention.

Our gratitude goes to Benguela Current Convention for 
assisting us in achieving our aim of developing the skills of 
our target groups.

COSDEC 
BENGUELA

INCOME-GENERATING PROJECTS

The Ministry Of Education, Arts and Culture Oshikoto 
Region Career Fair 2020

COSDEC Ondangwa hosted the Ministry of Education, 
Arts and Culture- Oshikoto Region Career fair 2020 from 
the 9th- 13th March 2020. The hospitality catering team 
was responsible for catering of 388 people for 3 days 
(Monday, Tuesday and Wednesday) and 10 rooms were 
also made available for exhibitors. COSDEC Ondangwa 
was also an exhibitor.

Manufacturing of School Chairs

Another achievement was the successful manufacturing of 
100 school chairs for Oshitayi Primary school in Oshana 
region. The center gave 5 chairs for free because the team 
believes that a ‘Namibian child is a future leader”. Welding 
& Metal Fabrication and Joinery and Cabinet making were 
the trades involved in the project.

Renovations

The Centre renovated the classroom floors and 
manufactured and installed burglar bars at Oshitayi 
Primary school in Oshana Region. A project successfully 
completed!! Well done to our Trainers and trainees.

Hostel Renovations at Cosdec Ondangwa

Due to COVID-19, and to adhere to regulations and 
guidelines, the centre had to renovate certain parts of 
the hostel. The Bricklaying & Plastering and Plumbing & 
Pipefitting trainees took a lead in these renovations.

Manufacturing Chairs & Tables

Currently the centre is busy manufacturing 150 tables 
for Oshitayi Primary school and more than 1000 tables 
& chairs for the Ministry of Education, Arts and Culture- 
Oshana Region.

COSDEC 
ONDANGWA

“Gratitude turns what we have 
into enough.”

 - Aesop
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Petrus Kalukambe – Accountant

On behalf of all the members 
of COSDEF I welcome you. We 
believe you will be an asset to 
our team, and we look forward to 
your input! Hope you will have an 
excellent time working with us. 
Welcome aboard.

Dearest Sophia, we would like 
to thank you and extend our 
appreciation wishes as you 
bid farewell. You have been 
a treasured employee of the 
organisation and your hard work 
and dedication were an important 
part of COSDEC Benguela team 
and it has been a great pleasure 
working with you. As you turn 
the page in your life’s story, 
we join together in wishing you 
every success in all your future 
endeavours.” Good luck and 
farewell.”

HELLO’S & GOODBYE’S

“Life is a series of 
hellos and goodbyes”

 - Billy Joel
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Cost Cutting the Namibian Way...
I don’t have a set menu for the week 
anymore - I go to the shop and see 
what’s on special and build our meal 
around that.
Julie

Instead of buying tinned dog food, I 
now buy pet mince or chicken livers and 
cook it up with rice and lentils for my 
dogs. I freeze it in packets and it saves 
me about N$300 a month. 
Peter

I lowered my medical aid option to one 
I could continue to afford, I also started 
selling extra items around the house 
and garage to make room and bring in 
some extra cash.
Anja

I keep stock of rice and pasta, and 
keep an eye on general costs (i.e. don’t 
overspend and buy mince at N$100/
kilo). Once a month, I buy stock of toilet 
paper and long-life at the cheapest rate 
in town. It also saves me going into the 
shop every day, which is where you 
spend a lot of unnecessary money too! 
I don’t shop at expensive supermarkets 
as a rule - no names mentioned here!
Ester

Re-avaluate your insurances and set 
costs such as mortgage and internet. 
Ask for a discount or a better deal. I now 

save N$200 this way. Might not seem 
a lot, but that’s N2400 a year I’m not 
spending.
Ndashili

My beautician taught me to mix 1kg of 
washing powder with 1kg of salt and 
500g of bicarb for a longer lasting, 
effective washing powder. It now lasts 
me twice as long and everything smells 
so clean!
Trudy

At my bank, I’m on an Electronic Banking 
pricing option - one fixed fee for:  free 
ATM withdrawals up to a certain amount, 
unlimited swiping at no additional cost, 
unlimited debt orders at no additional 
cost. I don’t care if I swipe for N$5, as it 
really doesn’t cost me!
Innocent

I am installing LED lights 
where I can, over time. 
I only put lights on where I am in the house. 
I am also installing a geyser timer, which 
really isn’t as expensive as one would 
think. Your geyser is generally the largest 
poriton of your power consumption. 
I installed a water softener (silophos 
crystals) which greatly improve the 
longevity of my geyser element and 
also isn’t as hard on my plumbing. 
I installed a water-saving shower head.
Strauss

BIG money saver - move from a 
cellphone contract to prepaid airtime. 
I used to spend about N$700 a month 
on my phone, now I spend maximum 
N$250.
Saara

Be clever about the rewards system your 
bank may offer you - if you use it right, 
you can get rewarded for using your 
account. I cover my bank charges every 
month with the rewards that I earn!
Hilaria

Be conscious of the lights you use in the 
house - downlights are pretty but while 
they’re on, they eat at your electricity.
Albertina

Dont boil the kettle full of water for one 
cup as this draws more power. If you’re 
a big coffee drinker, boil water and flask 
it. If you have more than one fridge or 
freezer and both are half full, move 
things to one and switch off the other.
Wilhelmina
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